R994.  Workforce Services, Unemployment Insurance.
R994-305.  Collection of Contributions.
R994-305-101.  Policy Governing the Filing of Warrants.
	(1)  Warrants will be issued on fault overpayments and delinquent employer accounts when there is no installment agreement in effect, when the installment agreement provides for more than three years from the date the liability is established to pay the liability, when the monthly installment payment amount on a fault overpayment is less than the amount specified in Subsection R994-406-302(4)(b), or when an installment agreement is canceled due to failure to make payments or due to the occurrence of a new liability.
	(2)  Warrants will be issued on all fraudulent overpayments established under Subsection 35A-4-405(5), even if there is an installment agreement and warrants on such overpayments, penalties, and costs will be renewed until paid in full.
	(3)  No warrants will be issued on non-fault overpayments established under Subsection 35A-4-406(5).

R994-305-102.  Charge Off Policy for Nonfault Overpayments.
	All nonfault overpayments established under Subsection 35A-4-406(5) may be charged off and removed from the records of the Department after three years without further review unless a payment or offset has been made within the prior 90 days. These debts will be forgiven and forgotten and no further collection or offset will take place.

R994-305-103.  Write Off Policy for Other Overpayments.
	Except for fraud overpayments established under Subsection 35A-4-405(5), all accounts receivable overpayments for claimant and employer liabilities including interest and penalties which have not been collected or offset within three years after the filing of a warrant may be reviewed for determination of collectability.  If it is determined on the information reasonably available to the Department that the delinquent claimant or employer has no known assets which are subject to the attachment, and it appears there is no likelihood of collection in the foreseeable future, the Department may write off the account.  All collection or offset action shall cease as far as enforcement of collection procedures are concerned.  However, consistent with general accounting principles, if the Department receives money by virtue of a warrant judgment on a debt that has been written off, the Department will reinstate the equivalent portion of the debt and retain the collected monies.

R994-305-801.  Wage List Requirement.
	(1)  Federal Requirement.
	Section 1137 of the Social Security Act requires employers to submit quarterly wage reports to a state agency.  This Department is the designated agency for the state of Utah. The Unemployment Insurance Division of the Department uses wage information submitted by employers to establish benefit determinations for claimants and to verify employer contribution payments.
	(2)  Wage List Due Date.
	(a)  Contributory employers must file a wage list with the Form 3, Employer's Contribution Report. Reimbursable employers must file a wage list with the Form 794, Insured Employment and Wage Report.  Wage lists are due the last day of the month following the end of the calendar quarter.
	(b)  Domestic employers electing to file an annual report must file a wage list with the Form 3D, Domestic Employer's Annual Report.  The wage list is due January 31 of the year following the year wages were paid.
	(c)  Reimbursable employers must not file a wage list with Form 794-N, Non-insured Employment and Wage Report.
	(d)  Wage list due dates may be changed and extensions granted under the same provisions established for contribution reports in Rule R994-302.
	(3)  Wage Information Required.
	Each page of the wage list must be identified by the employer's Utah registration number, the employer's name, and the quarter and year being reported.  The following information must be provided for each employee as a line item on each wage list in the following order:
	(a)  social security number;
	(b)  full name; and
	(c)  gross wages paid during the quarter.  Section 35A-4-204 defines subject employment and Section 35A-4-208 defines wages.  Only those employees who were paid wages during the quarter should be reported on the wage list.
	(4)  Wage Reporting Methods.
	The Department will accept wage lists filed on the Department website.
	(5)  Wage List Total Must Equal the Quarterly Report Total.
	The total amount of wages reported on the wage list must be the same as the total wages shown on the Form 3, Employer's Contribution Report.  The total of the wage list for a reimbursable employer must be the same as the total wages shown as "insured payroll" on Form 794, Insured Employment and Wage Report.  Wage lists consisting of more than one page must show the employer's Utah registration number, the quarter and year of the reporting period, a total for each page and a grand total for all pages on the first page.
	(6)  Wage Lists Corrections for Prior Quarters.
	(a)  Corrections to wage lists for prior quarters must be made on a separate report and not on the wage list for the current quarter.  The employer must submit the following information for each employee in the following order:
	(i)  social security number;
	(ii)  full name; and
	(iii)  gross wages that should have been properly reported.
	(b)  Each page of the wage list adjustments must be identified by the employer's Utah registration number, the employer's name, and the quarter and year.
	(c)  The employer must submit an explanation for the corrections being made.
	(d)  Corrections to wages may result in additional contributions being assessed or refunded.
	(7)  Penalty for Failure to Provide Wage List Information.
	(a)  A penalty may be assessed for each failure to submit a wage list by the due date as specified in this rule or for failure to submit a wage list in an acceptable format as specified in this rule.  The penalty amount is $50 for every 15 days, or fraction thereof, that the filing is late or not in an acceptable format, not to exceed $250 per filing.
	(b)  The penalty will be collected in the same manner and under the same legal provisions as unpaid contributions.  Waiver of the penalty will be made if the employer can show good cause for failure to provide the required wage list.  Good cause is established if the employer was prevented from filing a wage list for circumstances that are compelling or beyond the employer's control.  Payment of the penalty does not relieve the employer from the responsibility of filing the wage list in the acceptable format.

R994-305-1201.  Offer in Compromise.
	(1)  If an employer or claimant is unable to pay the total amount owing of past due contributions, interest, penalties, costs or fault or nonfault benefit overpayments, the employer or claimant may request an application for offer in compromise, pursuant to Section 35A-4-305(12).  In order for an offer in compromise to be considered the employer or claimant must:
	(a)  complete an application and provide verification of total income, expenses, assets, and liabilities;
	(b)  show there is no expectation that financial resources will significantly improve within three years of the date of the application.  Being currently unemployed or underemployed alone is insufficient to meet the requirements of this provision;
	(c)  not have a current rejected offer in compromise issued by the Utah State Tax Commission within twelve months of the date of application with the Department; and
	(d)  have not been granted an offer in compromise by the Department in the ten years prior to applying for an offer in compromise.
	(2)(a)  The Department may compromise a portion of any past due liability for contributions, interest, penalties or costs to an employer if the employer can show it has an inability to pay the full amount owing within three years of the date of application or payment would result in the insolvency of the employing unit.
	(b)  The Department may compromise a portion of any fault or nonfault overpayment owed by a claimant if the claimant can show he or she does not have the ability to pay the full amount owing within three years of the date of application.
	(3)  If the Department accepts an offer in compromise, the acceptance will be rescinded and the compromised liability will be reestablished if it is subsequently determined that:
	(a)  any employer, claimant, or person acting on behalf of any employer or claimant, provided false information or concealed information that lead to the granting of such compromise;
	(b)  the employer or claimant fails to timely pay the total amount agreed upon;
	(c)  the employer or claimant is not current with all obligations under the Employment Security Act for at least three years from the date of the application; or
	(d)  an offer in compromise is rejected by the Utah State Tax Commission within twelve months following the date the application with the Department was approved.
	(4)  The determination of the Department is final and not appealable.  However, the Department may consider an amended offer in compromise application that is substantially different from the rejected application.
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