R994.  Workforce Services, Unemployment Insurance.
R994-307.  Social Costs -- Relief of Charges.
R994-307-101.  Relief of Charges to Contributing Employers.
	(1)  Under the following circumstances a written request is required for relief of charges:
	(a)  Separation Issues.
	(i)  Relief may be granted based only on the circumstance which caused the claim to be filed or a separation which occurred prior to the initial filing of the claim.  If there is more than one separation from the same employer, charges or relief of charges will be based on the reason for the last separation occurring prior to the effective date of the claim.  Separations occurring after the initial filing of a claim do not result in relief of charges on that claim, but may be the basis for relief of charges on a subsequent claim.
	(A)  The claimant voluntarily left work for that employer due to circumstances which would have resulted in a denial of benefits under Subsection 35A-4-405(1) of the Act.
	(B)  The separation from that employer would have resulted in an allowance of benefits made under the provisions of "equity and good conscience" under circumstances not caused or aggravated by the employer.  For example:  If the claimant quit because of a personal circumstance which was not the result of this employment the employer would be relieved of charges.  However, if the quit was precipitated by a reduction in the claimant's hours of work, even though the change in working conditions was necessitated by economic conditions, the employer would NOT be relieved of charges.
	(C)  The claimant quit that employer for health reasons which were beyond reasonable control of the employer.  Although the job may have caused or aggravated the health problems, the employer is eligible for relief if it was in compliance with industry safety standards.
	(D)  The claimant quit work for that employer not because of adverse working conditions, but solely due to a personal decision to accept work with another employer.
	(E)  The claimant quit work from that employer for personally compelling circumstances not within the employer's power to control or prevent.
	(F)  The claimant quit new work from that employer after a short trial period, and through no fault of the employer the new work was unsuitable as defined in Subsections 35-4-405(3)(c), (d), and (e).
	(G)  The claimant was discharged from that employer for circumstances which would have resulted in a denial of benefits under Section 35A-4-405(2) of the Act.
	(H)  The claimant was discharged for nonperformance due to medical reasons.  The employer is eligible for relief:
	(I)  only if the employer complied with industry health and safety standards, and
	(II)  the non-performance was due to a chronic medical condition, and
	(III)  the medical circumstances are expected to continue.  The medical problems may be attributed to the worker or to a dependent.  A series of unrelated absences attributed to medical problems do not qualify as chronic without medical verification that the conditions will probably continue to cause absences.
	(b)  Non-Separation Issues.
	(i)  When the claimant worked for two or more employers during the base period and is separated from one or more of these employers, but continues in regular part-time work for one of those employers, the nonseparating, part-time employer will not be liable for benefit costs provided;
	(A) the claimant earned wages from a nonseparating employer within seven days prior to the date when the claim was filed,
	(B) the claimant is not working on an "on call" basis,
	(C)  the number of hours of work has not been reduced, and
	(D) the nonseparating employer makes a request that it not be held liable for benefit costs within ten days of the first notification of the employer's potential liability.
	(ii)  The employer was previously charged for the same wages which are being used a second time to establish a new claim.  For example, as the result of a change in the method of computing the base period, or overlapping base periods due to the effective date of the claim.
	(iii)  The claimant did not work for the employer during the base period.
	(iv)  The Department incorrectly used wages which were or should have been correctly reported by the employer in determining the claimant's weekly benefit amount or maximum benefit amount.
	(c)  The Department may, on its own motion, grant relief of charges without a written request if in the Department representative's discretion there is sufficient information in the record to justify relief.
	(2)  Under the following circumstances a written request is NOT required for relief of charges:
	(a)  All employers shall be relieved of benefit costs:
	(i)  resulting from the state's share of extended benefit payments;
	(ii)  which, during the same fiscal year, have been designated by the Department as benefit overpayments;
	(iii)  resulting from combined wage claims that are charged to Utah employers, which are insufficient when separately considered for a monetary claim under Utah law but have been transferred to a paying state;
	(iv)  resulting from payments made after December 31, 1985 to claimants who have been given Department approval to attend school.  Relief is granted only for those benefit costs during the period of Department approval.
	(b)  An employer shall be relieved of benefit costs if the employer has terminated coverage.
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